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Rating Definitions

Acombination of ratings per
Performance Area where:
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AZero Tolerance issue was identified [see Immediate actions are
amfori BSCI System Manual Part V— Annex required. The amfori
Zero Tolerance | 5:emfori BSC| Zero Tolerance Protocol) BSCl Zero Tolerance
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Main Auditee Information @

Name of producer :

I 0

DBID number : -
Audit ID : -
Addrss: I B
Province : Fujian Country : China
Management Representative : - Chen
Contact person: - Chen Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : hangbags, belts and shoes
Product Type : Bags
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Producer : - [ amfori () ssci

DBID - and Audit id - [ Audit Date : 13/09/2018 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Full Audit [] Follow-up Audit

Audit Scope : Main Auditee [[] Main Auditee & Farms

Audit Environment : Industrial [[] Agricultural [] Small Producer
Audit Announcement : Fully-Announced [ ] Fully-Unannounced [ ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or con ingencies (if applicable) : none

Overall raing : . c

Need of follow-up : Yes If YES, by : 13/09/2019

Rating per Performance Area (PA)

PA1 PA2 PA3 PA4 PAS PA6 PA7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

[Location and size]:

LIMITED is a private limited company which was established on 11 July, 2006 based on business license. Business License
nomoer 1t located at o ="
Province, China. The factory area is about 2400 square meters.

[Structure of facility]:
The factory rented he 3rd and 4th floor of one 4-storey factory building used as office, production and warehouse. No canteen or dormitory was provided
by he factory. The main products were bags. The main processes in he factory are cutting, sewing, inspection, packing.

[Employee analysis]:
There were 42 employees working in the factory, including 17 male employees and 25 female employees. All employees were permanent employees. All
employees were native. No migrant employee from foreign country.

[Summary of working hour]:

The factory recorded workers’ working time by finger print scanner, the regular working time was 8 hours per day, 40 hours per week. Only one shift
operated in the factory. The working time for the workers: 8 00-12:00; 14:00-18:00. During the audit, the attendance records from Aug, 2017 to the audit
date were provided for review. No obvious peak season was detected. Sampling check the attendance records of 5 workers from the months of May 2018,
June 2018 and July 2018, it was noted that employees maximally worked 10 hours per day and totally 58 hours per week. The maximum monthly overtime
hours were 80 hours. Employees had at least one day off per seven days.

[Summary of compensation]:

The payrolls from Aug, 2017 to July, 2018 were provided for review. Sampling check the payrolls of 5 workers from the months of May 2018, June 2018
and July 2018, the factory paid workers by hourly rate, they were paid at least RMB 1700 per month which was higher than the local minimum wage
standard. Overtime working on weekday was paid 150% of normal wage and over ime working on rest day was paid 200% of normal wage. No overtime
working on statutory holiday. They were paid at he end of each month by cash.

[Summary of interview]:
Worker interviews were conducted by individually and in group. Randomly selected 5 employees, no complaint was raised.

[Special scene during on site observed]:
1) In the factory compound, here was another 4-storey dormitory building. This building and the 1st & 2nd floor of the factory building were used by the

landlord No any exchange of workers was observed per factory tour. The business license of landlord
and ren view.
2) Fiona Zhang monitored this audit.

aﬂmﬁ?"[! @ 8SCl www. bsciplatform.org Page 4/14

Generated on 24/09/2018



Producer : |

DBID - and Audit Id -

Audit Type : Full Audit

Audit Date : 13/09/2018
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Trade with purpose

Ratings Summary @

Auditee’s background information
Auditee’s name : — Legal status : Limited company
Local Name : _ Year in which the auditee was founded : 2006
Address : _ Contact person (please select) : -Chen
Province : Fujian Contact's Email : r
City : Auditee’s official language(s) for written Chinese
communica ions :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : _ Total turnover (in Euros) : 1500000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : Produc ion volume : 30000 pieces per month
Product Group : hangbags, belts and shoes Produc ion cost calculation : No
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Bags
Auditee’s employment structure at the time of the audit
Total number of workers : 42 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 17 25
Temporary workers 0 0
In management positions 1 2
Appren ices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 5 7
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 17 25
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On matemity leave - 0
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Producer : - [ amfori () ssci

DBID - and Audit Id Audit Date : 13/09/2018 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id -- Audit Date: 13/09/2018 PA Score: D Deadline date:12/09/2019

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee didn't fulfill the BSCI requirement of this performance area. The factory established social
compliance managment manual and 49 management procedures according to BSCI standard. The factory appointed the Sales Manager Ms.
Chen Liling as he management representative to implement BSCI managment system. The factory established supplier management procedure
to select supplier. The factory signed social compliance commitment letter with its main suppliers and asked them to sign back BSCI Code of
Conduct and TOI with them. The regular assessment records of its main suppliers on social compliance were also kept for review. However,
gaps were identified in implementation.

BHEARERIT EZITISFHEBSCIMER, T RIEBSCIHF AR THE T EEEF M40 EEERF . T EM L ZF SRR L
AEBERRBEAITHETBSCIHEER, T B T HNHEEEFEHREHANE, T SRAEEOHNEETHESTERED, FERMIEE
BSCHTAHANFMMITER. T RR T HREZHNENEROH S ITETFECREASE. ERENTHIBRYPERFEUTEE:

1.1-  a) The factory has established he social compliance management manual and management procedure according to BSCI standard, however,
he factory has not yet set an effective management system to implement the BSCI Code of Conduct due to the findings men ioned in relevant
performance areas such as excessive monthly overtime working hours, insufficient social insurance receipt and etc. b) The factory conducted
interal audit and managment review regularly, based on the provided records, he internal audit conducted on 8 May, 2018 didn't cover the
performance area of environment, ethical business behaviour and etc.

a) I RIEBSCIHF AR Y T HE T EERFMANEREF, BRUNTRENLMITIRAH - ERHFTENRSNERSKTE, AMBEH,
BRI #RBIEIITBSCHT AENMARERER, b) T EMETATHNERTFF, RETMREMATICRER, RE—RE20185F5A8
BAE{TRINT A S SRR a5,

1.4-  The factory didn't conduct workforce capacity planning and didn't provide production cost calculation, moreover, the mon hly overtime working
hours exceeded the legal limit.

T RMATES RN, REBHESRAFTHICE, H5T0 A MBI @i EEHER,

Remarks from Auditee:
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Producer : P amfori () ssci

DBID - and Audit d : I Audit Date : 13/09/2018 Trads with purposs
Audit Type : Full Audit

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - Audit Date: 13/09/2018 PA Score: B Deadline date:12/09/2019

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee par ially fulfills the BSCI requirement of his performance area. The factory established worker
representative election procedure. As per the provided reocrds, one worker representative was elected by workers freely and publicly on 4 Apr,
2018. Communica ion meeting on workplace issues was held between management and worker representative every three months. The factory
organized trainings for all employees regarding grievance procedure, BSCI Code of Conduct and factory rules. BSCI Code of Conduct was
posted in the factory. Interviewed workers generally understood their rights and duties. However, gaps have been identified in implementa ion.

RAENEERI EZHIATIUSE D FFEBSCIMER, T/ B3 7 i THRREXER ., T REBMICKETE -4 R THARTF2018F4A48 AFF ik
Bk EBESRATRRE=AN AT —RIEYRBHHNZRE N T SFARTRBTEX A TRIFERF, BSCHTAZEN LR T MEH
EFE, BSCHT AN RAF TR, T7ik A TRET S IIBAFIF LS55 BR, AITHERPIERHUTES:

2.4- The factory provided BSCI Code of Conduct training for employees but the workers representative was not clear about he requirements of BSCI
Standard.

TJ 4 Gt TIRHEETBSCHT NAN B, BR 5 TRRF T EBSCIER,
2.5- The factory has established grievance procedure, interivewees were aware of he grievance channel. But the suggestion box was located near
he CCTV, moreover, the factory didn't conduct regular surveys on user satisfaction with the grievance procedure.

T8I T HXA AR ERALE], ViR T T AR IR B FRE, BRBENAENEER REMME, BHRFETR X BIFRRFHEER S

Ho

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - ] Audit Date: 13/09/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfilled he requirement of this performance area. The factory established policy and procedure
on the rights of freedom of associa ion and collective bargaining. The factory respects workers’ right to bargain collectively. There was no trade
union formed in the factory. No discrimination against worker representative is found in the factory. And the worker representative could access
to workers in working place during working time.

BANRETEERAFE T ZHATILMER, TTRI T XF B RS MEFRHINIBERIER, T EETAKEDEHRIF, TREIS
BIRESL. TARRRZENEN, TARKENET/EN TR AT,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id —- Audit Date: 13/09/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfilled he requirement of this performance area. The factory established anti-discrimination
procedure and provided relevant training to workers. There was no discrimination on hiring, compensation, promotion, access to training and etc.
Workers are equally paid for equal work. Internal grievance channels are available to workers in case they encounter any discrimination cases.

SRR BRI AT A R IZMITOMER,, T 231 T REMIER X, 40 A TIRE T AXME EBA, Fa, &7t BIIEAERRLT
ARG, RTEATRITRM. RN, T 2L T RIFRIGIE, £7FTAEBRISRUNETR R,

Remarks from Auditee:
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Producer : P amfori () ssci

DBID - and Audit d : I Audit Date : 13/09/2018 Trads with purposs
Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - Audit Date: 13/09/2018 PA Score: B Deadline date:12/09/2019

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee par ially fulfills the requirement of this performance area. Adequate payrolls of latest 12 months
were provided for review. As per the provided wages and workers interview, all workers were paid by hourly rate and they were paid RMB1700
per month as basic salary which was more than he local minimum wage. Wage level which was distinguished by hourly rate could reflect
workers' skills and education. No deduction was made from workers' wages. Employees were paid at the end of each month by cash on time.
Paid leaves were provided for employees as per legal requirements. However, gaps have been iden ified in implementation.

AR BRI A ES B S ZHATIEMER, T IRHE T WM+ A I Fid k8 #%, RIBIREM T EM A TR, ;8 AT
X, Ml RIE T 528 ARMB17005 F Lt &K T 5% @id I FrA) T VK FREW RBR T AMBRREMBHERRE. THEmRANM. THESAA
EURERX RN KR TIHREAEHERERAFHEL AT AR, EHTHLIRPERAUTEE:

5.4 - Basic living wage is guaranteed for workers in the factory per the wages records. But the factory was not aware of living wage and local living
cost.

BIEIHICRERI RET RIELEFEFTRIHEMNKTE, I FEREFTHBISFLHEERAR,

5.5-  The factory did not provide social insurance for employees as per legal requirements. There are 42 employees working in the factory during the
audit. Through reviewing the social insurance receipts provided, it was noted that only 5 employees were provided with re irement insurance, 3
employees were provided wi h unemployment, iliness or injury, medical and childbearing insurance in Aug, 2018. (Labor Law of the People’s
Republic of China (1994), Ar icle 72&73). Remark: The factory provided commerical accident insurance for 11 employees on 19 May, 2018 and
29 employees on 9 Sept, 2018 respec ively.

I REREEHIERN G TS S RE, R T 42N, BRI RGO R FIUEL R201848 A T A58 il TIWL T FFERK,
NBRA G TIEET R, T, ESFMEBRK, #4:E: T 25 F2018%58 198 H 11481201849 A9H K294 i TIK T B EIMRI

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - Audit Date: 13/09/2018 PA Score: D Deadline date:12/09/2019

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee didn't fulfill the requirement of his performance area. The established working hours policy was in
line with legal requirements. The factory used finger print scanner to record the working time of workers. Based on the sampled attendance
records, the maximum daily working ime was 10 hours (8 hours regular+2 hours overtime), maximum weekly working time was 58 hours (40
hours regular ime +18 hours over ime). Over ime premium was paid 150% and 200% of normal wage for overtime on weekdays and weekends
respec ively. No overtime is conducted on holidays. The factory guaranteed workers with one day rest per week on Sundays. However, gaps
have been identified in implementation.

MR LR AT H S ZSITIEIER ., T T FHEEMME R TAEN BIBER, T RABLETRHA LR T AN TR A, 4Rz H
FZE LR R, &% B BB D910/ (871N IEHERT 5] +2/Nif AT 7)), 5 % B £ BEAT (5] 258/ (407N TE R [ +18/N i ANBER 7)) , T
1E B F1/E RBIMBE L 55 53 4R EBF T #9150%F1200% K 3 fF . BALRAZETREMY, T RIELASARXAKE—X, BEREMTHLREHLER
HUTEE:

6.2-  Sampling review the attedance records of 5 workers respec ively in he mon hs of May 2018, June 2018 and July 2018, it was noted that the
monthly over ime working hours in the months exceeded 36 hours for all sampled workers and maximumly up to 76 hours in May, 2018, 80 hours
in June, 2018 and 76 hours in July, 2018. (PRC Labor Act, Article 41.)

W AST A5 I7E201845 8, 201846 A F1201847 A 897 Bic sk A BURT A A 53 T A MNIEEE36/M, 201845 A HASKEI76/Mif, 201856 A
IASKEI80/MY, 201847 A R AKEI76/M

Remarks from Auditee:
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Producer : P amfori () ssci

DBID - and Audit d : I Audit Date : 13/09/2018 Trads with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - Audit Date: 13/09/2018 PA Score: A Deadline date:12/03/2019

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee par ially fulfills the requirement of this performance area. The factory established procedures on
occupational health and safety according to BSCI standard and local legal requirements, which covering accident and emergency, fire
safety, machines safety, electricity safety and etc. Health and safety training was provided for relevant workers regularly and relevant records
were provided for review. Fire fighting facilities were equipped and maintained in compliance wi h legal requirement. Fire alarm and fire hydrant
were sampled tested to be effective during on site observa ion. Two emergency exits marked with lighting exit signs were available at factory
floors. Building structure safety cer ificate and fire safety acceptance cer ificate for the factory building were provided for review. There was one
trained first aider and sufficient first aid supplies were available at each workshop. PPE use and managment procedure was established, but no
PPE was in need for the operation during the audit. No canteen/dormitory/transportation is provided. However, gaps have been iden ified in he
performance area.

SRR DR AT B F A AT UM Z R . T RIEBSCIAR M W B LM ZRE N TP BRREMER, @8 THFEYR RaH=E,
HMRE, HRe, HSRe%F, T AN R TR HEER 25| FHREAEMN KIS SERRRRE MM Z R TR S 4D . DR
MAELFHEARESER, T EREREERNTEH O LT H QR T BRESR TRKIEAFE SR SHIERRE, T AERR&1
HRMIBEN A NARYHNERAR. I BTV RAGERANEEER, WA AREERTRAGNERE, I RREHERZ/BE/R
B BR, XTI AREFAEERE,

7.1 -  The factory had established policies and procedures based on local law requirements for occupational health and safety. But he factory didn't
completely observe applicable occupational health and safety (OHS) regula ions for some health and safety findings were observed.

I EF AR TR BERMR S REL T BRNEF R TERRREFEFERNR, BT RERSEFHABEIEN.
7.5-  Fire drill was conducted twice per year in he factory. But the fire drill records didn't record the evacuation time.

I —ERATRIGEIEE ] . (BREFE LR R D EBREN ],
7.13 - Qualified electrician was employed in the factory, however, he factory didn't provide regular electrical inspec ion records and one sampled
electricity switch in the workshop was not installed with outer cover.

I ERAERRMET, BRI RFRHEEHNBESKEECR, B—MIHMESFEX &R E.
7.17 - Some machines were not installed with safety guards. It was noted that 8 sewing machines and 1 buttoning machine were not installed with

safety pulley guards, and two bartack machines were not installed wi h eye shields. (General rules for designing the production facilities in
accordance with safety and heal h requirements (GB5083-1999) 6.1.6. );

BOMNERARERYERE, WHERAN, AR FMEITIINEERER TRATE, 28T R RES Bk,
7.22 - Clean and adequate toilet facility was available in the factory. However, no private facili ies were installed in the toilet and no issue and soap
were placed.

I AEARBIHERSHETF, EREFIRRESEMEIRE, RARS LERNEE,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id —- Audit Date: 13/09/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfilled he requirement of this performance area. The factory established no child labor policy,
remedial procedures are available to provide children from any kind of exploitation and for further protection in case children are found to be
working. The factory also established employment procedure with robust age-verification mechanisms as part of he recruitment process. Once
workers have joined, their original IDs are copied and kept in their personnel files. No worker under 16 years old is employed by the factory.

JSAANER SR A TS IZPITIEMNER, T B TREFEREINECE, UREIMUER, EANEINRPILE, FRPILERZEM
FIHl. RN T #3778 SRR F U E B P B E R ENS . £ A TXAR, FASEEDRERTHSBIEENE. T MRER
K16 ST A,

Remarks from Auditee:
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Producer : P amfori () ssci

DBID - and Audit d : I Audit Date : 13/09/2018 Trads with purposs
Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - Audit Date: 13/09/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:

The overall observation shows that the auditee fulfills he requirement of this performance area. The factory established young worker protecting
procedure to protect young workers from working at night shift and against working conditions hat are prejudicial to their heal h, safety, morals
and development. The factory also conducts risk assessment to prevent, identify and mitigate harm to young workers. Based on workers
interview, relevant trainings are provided to workers and no young worker was employed by the factory currently.

EARUNER SRR A F S IZPATOERIER, T BRI TR REETANER, AURFREEIANSMER, SSTRRERBREIAER
] LA B 3 5 B DM RS2 BI A B8 R T4, T I R A TR AR XU AT PP, Bk, A S BER B E TRTRBIMME . IR\ R TU5k, T
SR TIRGBTEXE, BETT AREARH18E S HIRBEET A,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - Audit Date: 13/09/2018 PA Score: A Deadline date:12/09/2019

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee par ially fulfills the requirement of this performance area. The factory had established recruitment
policies according to local law requirements. The factory signed labor contracts with all workers. The contracts statement included the description
of working hours, training, rest ime, compensa ion and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the
factory provides a copy of contract to every worker. Based on interview statement of workers, workers understood well the content of labor
contract and no illegal employment was identified during the audit.

SRR L REH AR F S ZHIATIIMER , T RIE LA ERESL THRBER, T M8 AT THaER, 73
BRI, FI, KRB EIFRE, B EYE XERBHFEENUREAE, RN T RET— 1%@3%!12&?*5 o I
NIHTHRGFHNERANS, FidEd, I EFFEENNAIRAHFE,
10.1 - There was no use of seasonal contracts for permanent posi ion. The factory did not provide social insurance for 100% employees as per legal
requirements.

ARMAS
L TVIR,

I REARATEREREFIEER. T RERETRIERN100%H 5t T4 RRE,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - [Jij Audit Date: 13/09/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills he requirement of this performance area. The factory established policy and procedure to
prohibit forced labour. Workers could freely resign from the factory after prior written no ice. Workers are free to leave the workplace after their
working hours. Based on workers interview, relevant trainings are provided to workers and no case on forced labour or illegal punishment is

found in the factory.

BAANREREHEARE T ZIITIIHMER, IFE_LT b RIB 57 E) M BCRANIE R XX R TIRATPEEM T A BBE T, TARLE
TITH4REEHBEFTERETM A ZEMAR, RIFRTUR, TATETHEXOEIL FETTARKIEED HHTF S EIERIER AL,

Remarks from Auditee:
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Producer : P amfori () ssci

DBID : I and Audit id - Audit Date : 13/09/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - Audit Date: 13/09/2018 PA Score: C Deadline date:12/09/2019

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee par ially fulfills the requirement of this performance area. The factory set up an environmental
policy and environmental protection procedure. Relevant laws and regulations on environmental protection were collected and updated. Waste
was disposed properly. However, gaps have been identified in the performance area.

EANR L REFZABAFE T ZHITIUSMER, T EIL T IEAH AR R B AR R R EEEENTRITREF TR, KFDE
RHLE, BR, FiZIITIRMAFEEE,

12.1 - The factory did not provide Environmental Impact Report, Environmental Impact Report Form or fill out Environmental Impact Registration Form.
(Article 16 of PRC Environmental Impact Assessment Law. )

I RRgEAGRZMIkE B A RERkERIFERAREZMEILR.

12.3 - The factory didn't obtain environmental impact assessment approval, the approval document for on-site inspection and acceptance of completed
environmental protection facili ies. (Law of the People's Republic of China on the Environmental Impact Assessment (2002), Article 22,
Environmental Protection Law of the People’s Republic of China (1989), Article 26)

I RIS 8, MRBER TR MRS,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id —- Audit Date: 13/09/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills he requirement of this performance area. The factory established anti-bribery and anti-
corruption control procedure. The risk assessment about business ethics was conducted. Training was provided for relevant employees. During
he audit process, all required documents were provided timely and as per cross checking, no inconsistent or falsified informa ion was detected.

The factory established confidential procedure on personnel information privacy.

AR BRI A F S IZ AT ER,, T8I T RIEEHRENRGETRRF, T THAME K. 048X A AT T 18, sl
B, I RN RET rERMAAEXHERBER BN RA LA —BHEHENER T I AT AR EERERER,

Remarks from Auditee:
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Producer - [ amfori () ssci

DBID - and Audit Id - Audit Date : 13/09/2018

Audit Type : Full Audit

Ove_rall

A Date Audit Id PA2 | PA3 | PAA | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13

- I EEREEEEEEE

Full Audit | 13/09/2018 -
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Producer - [ amfori () ssci

DBID - and Audit Id - [ Audit Date : 13/09/2018 Trade with purpose
Audit Type : Full Audit
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